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Abstract

Aim: This article explores the influence of
psychological capitals on organizational
commitment and job satisfaction in Isfahan
Industries and Mines Organization. Method:
This research is an applied, survey-descriptive
study. The target society of the research
included all the managers, supervisors and
workers working in Isfahan Industries and
Mines Organization, out of which a sample of
78 individuals was randomly selected. The
research tools included Allen and Mayer
Organizational Commitment Questionnaire,
Smite Kendal and Halin Job Satisfaction
Questionnaire and Lotanz  Psychological
Capital Questionnaire. Results: Findings
analyzed by structural equation modeling
revealed that psychological capitals have
positive and  significant influence on

organizational commitment and job
satisfaction.
Keywords: Psychological Capital,

Commitment, Job Satisfaction, Structural
Equation Modeling.
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