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ARTICLEINFO | Abstract

The purpose of this research is to determine the relationship between job conflict
and organizational innovation with regard to the role of organizational learning
moderator in the employees of the General Department of Sports and Youth of
Fars. This research is applied and descriptive and correlational. The statistical
population of this research included all the employees of the General Directorate
of Sports and Youth of Fars in the number of 114 people, of which 93 people
cooperated with the researcher as a sample and using the total number sampling
method. Data collection tools were standard conflict questionnaires. The career of
Ghanbari et al. (2004), the questionable organizational learning of Nifa (2001) and
the organizational innovation of Ismail et al. (2002) were. Descriptive statistics
methods were used to describe the data, and Pearson's correlation coefficient,
regression, and structural equations were used to analyze the data. The results
showed that there was no positive and significant relationship between job

Received:2023/04/29 i
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
i

E; i i involvement and organizational innovation regarding the role of organizational
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
!

Accepted: 2023/05/19
PP: 17-26

Use your device to scan and read
the article online

learning moderator (P < 0. 01).
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